CSD 6720: Clinical Internship in Audiology
Spring 2025-Year One
University of Utah Speech, Language, Hearing Clinic
417 Wakara Way, Room 2111B
Salt Lake City, UT 84108
2.0 Credit hours

Instructor: Anne Lobdell, AuD, CCC-A
Contact Information: E-mail: anne.lobdell@hsc.utah.edu; Phone: (801) 587-8179
Clinic Phone: 801-581-3506
Office Hours/Location: By appointment/417 Wakara Way Room 2120

Supervisors: 	Jill Calderwood, AuD, CCC-A	jill.calderwood@utah.edu	
		Justin Howell, AuD, CCC-A	justin.howell@hsc.utah.edu
		Mark Rasmussen, AuD, CCC-A a.mark.rasmussen@utah.edu
		Cailey Mortensen, AuD, CCC-A cailey.mortensen@utah.edu
		Jessica Chen, AuD, CCC-A 	 jessica.chen@utah.edu
		
Prerequisites: Enrollment in Doctor of Audiology (AuD) program. 	

Required Materials: Laptop and access to Canvas course. Students must maintain continuous registration throughout the AuD program until all clinical/course work requirements have been completed. Application for re-admission to the program will be required if a student is unable to meet this requirement. 

Course Description: Supervised clinical internship at the University of Utah Speech-Language-Hearing Clinic. The University of Utah Department of Communication Sciences and Disorders requires training of audiology graduate students in a minimum of 100 clinical/contact hours spent in on-campus clinical experiences for a Doctorate of Audiology Degree and for ASHA certification. This course provides graduate audiology students with clinical practicum at the University of Utah Speech-Language-Hearing Clinic provided by persons holding the ASHA Certificate of Clinical Competence. (See ASHA Standard III for details.)

Dates to Remember:
	Week of January 2nd 
	
	Clinic Opens

	January 20th 
	Martin Luther King Day Holiday
	University & Clinic Closed

	February 17th 
	Presidents Day Holiday
	University & Clinic Closed

	March 10th-14th 
	Spring Break 
	Clinic Closed

	April 22nd 
	Last day of clinic
	

	April 24th 
	Final Evaluations
	

	May 12th 
	
	Clinic Opens-Summer Semester
















	
STUDENT LEARNING OUTCOMES:
This course will give you knowledge and skills associated with the following ASHA standards for Certification in Audiology.
1. Students will demonstrate knowledge of type, degree and severity of auditory disorders. (IID D3, IIE E21, E22, IIF F5)
2. Students will demonstrate knowledge of professional codes, patient characteristics, infectious/contagious diseases and universal precautions, healthcare and educational delivery systems, cultural diversity, and supervisory processes and procedures. (IIC C9, C10, C11)
3. Students will demonstrate knowledge of educational, vocational, and social and psychological effects of hearing impairment. (IIA A10, IID D5, IIE E17, IIF F9)
4. Students will demonstrate ability to evaluate information from appropriate sources to facilitate assessment and treatment planning. (IIA A14, A16, IID D8, IIE E6, E15, E29, F9)
5. Students will demonstrate ability to obtain a case history. (II C C2)
6. Students will demonstrate ability to administer and interpret appropriate audiologic assessment measures. (IIF F9)
7. Students will demonstrate ability to communicate and document evaluation procedures, results, and recommendations. (CAA Accountability a)
8. Students will demonstrate understanding and use of instrumentation and its calibration requirements. (IIA, A5)
9. Students will demonstrate ability to conduct hearing and speech screenings; document and interpret the screening results. (IIB B6, B9, B11, B12, B13)
10. Students will demonstrate thorough understanding of ASHA/CAA levels for providing service within their own levels of training.
11. Students will demonstrate communication with all members of the team: patient, caregiver, family member(s) and all other members of the caregiving team through verbal, written, non-verbal and any other types of communication to include all in the evaluation and treatment of each patient. (CAA Professional Duty d)
12. Students will work with other students/professionals to provide a multi- disciplinary level of treatment that involves multiple types of treatment which may be outside of their training. (IIE E1).

ASHA Certification Standards: 
· In addition to the outcomes listed above, taking this course will give you knowledge and skills associated with the ASHA standards for Certification in Audiology. The ASHA Knowledge and Skills associated with this course are located at the end of this document. More information can be found at http://www.asha.org/Certification/2012-Audiology-Certification-Standards/.

Council on Academic Accreditation-ASHA (CAA):
· In addition to the ASHA knowledge and skills listed above taking this course will meet CAA professional competencies. The CAA professional competencies associated with this course are located at the end of this document.






Teaching and learning methods: Graduate students in audiology will receive supervised training in the provision of direct treatment and diagnostic services to clients of varying ages who present with a variety of hearing and communication disorders at the U of U Speech-Language-Hearing Clinic. During your first semester in clinic practicum, you primarily observe clinical services provided by 2nd year AuD clinicians and their supervisors. Additionally, you will learn about aspects of an audiology clinic including documentation, set up/clean up procedures, equipment calibration, and how to operate various audiology equipment. 

Course Policies:

The audiology supervisor or person(s) scheduling clients and clinicians is not responsible for meeting the clinician’s time constraints. Only class and lab times will be taken into consideration when scheduling. Accommodation regarding scheduled clinic days will be made for student workers IF requested by their immediate work supervisors. Each student must make the necessary arrangements for assigned clinic loads. Partial clinical loads will not be allowed. 

Clinical Training Procedures and Requirements: In-house hearing evaluation (adult and pediatric), hearing aid selection and use, Auditory Processing Disorder evaluation, electrophysiological evaluation, vestibular evaluation, cochlear implant mapping, telehealth services, tinnitus treatment, and/or treatment sessions are assigned to each practicum student and are supervised according to ASHA guidelines by faculty/staff of the Department of Communication Disorders. 

1) Student Expectations and Requirements for Receipt of Final Grade:
1) Attend all Clinic Meetings (Thursdays 12:00-1:00). 
2) Provide audiology services to all patients assigned to you in clinic.
3) Write all chart notes by 5:00pm or by the supervisor approved alternate time, all professional reports by 5:00pm the next clinic day. Revisions of chart notes and reports are due within 48 hours of receiving the supervisor request. Please note failure to submit your notes and reports within the required period will result in deductions of your overall grade (see grading rubric). 
4) Attend all assigned clinics.
5) Apprenticeship in Audiology clinic also requires:
· Be present for the entire assigned “clinic day” unless otherwise directed by the clinic supervisor.
· Abide by clinic dress code.
· Cell phones and laptops/tablets must be turned off and not visible. Backpacks and personal items must be stored in your locker, not within the clinic.
· Enter hours into Typhon. You have 7 days. After 7 days from the date of the encounter, you will not be able to enter your hours.
6) Participate in community events:
· Throughout each semester there will be various opportunities to participate in community events such as hearing screenings. Each student is expected to volunteer in at least one event while in the on-site clinic. Failure to participate can result in a loss of 5% off the final grade. 
7) Attend any required Mid-Semester Evaluation and Final Evaluation meetings with audiology supervisor which involves evaluation of student performance throughout the semester and establishing goals for the future performance.
· Mid-term Evaluations:
· Thursday, February 27th
· 12:00: Alyssa - Dr. Lobdell
· 12:00: Anna - Dr. Rasmussen
· 12:00: Annie - Dr. Chen
· 12:30: Bradlynn - Dr. Lobdell
· 12:30: Carrigan - Dr. Rasmussen
· 12:30: Devan – Dr. Chen
· 1:00: Erin - Dr. Lobdell
· 1:00: Isabella – Dr. Rasmussen
· 1:00: Kaytee – Dr. Chen
· 1:30: Lindsay – Dr. Lobdell
· 1:30: Mia – Dr. Chen
· 2:00: Molly – Dr. Lobdell

· Final Evaluations:
· Thursday, April 24th 
· 12:00: Mia- Dr. Lobdell
· 12:00: Molly- Dr. Rasmussen
· 12:00: Lindsay- Dr. Chen
· 12:30: Kaytee- Dr. Lobdell
· 12:30: Erin- Dr. Rasmussen
· 12:30: Isabella- Dr. Chen
· 1:00:	Devan- Dr. Lobdell
· 1:00:	Bradlynn- Dr. Rasmussen
· 1:00: 	Carrigan- Dr. Chen
· 1:30: 	Annie- Dr. Lobdell
· 1:30:	Anna- Dr. Rasmussen
· 1:30: 	Alyssa- Dr. Chen 

8) End of semester, return all borrowed materials, books, articles, etc. to supervisors. 

2) Assignments
1) Complete the mini-grand rounds assignment on 3/27, 4/3 and 4/10. See Module 1 in Canvas for assignment instructions. Failure to complete the Grand Rounds assignment will result in a 2-point deduction in the final grade. 
a. Grand Rounds schedule:

	3/27
	4/3
	4/10

	Carrigan
	Kaytee
	Alyssa

	Devan
	Lindsay
	Anna

	Erin
	Mia
	Annie

	Isabella
	Molly
	Bradlynn



3) Request for Absence from Clinic Day:
1. 	You must contact Dr. Lobdell via e-mail at least 7 days prior to the clinic, unless it is an immediate emergency.
a. In the case of an emergency, the student clinician should take all steps necessary to notify or have someone notify his/her clinical supervisor and Dr. Lobdell, Audiology Clinic Coordinator, immediately. Examples of emergencies or extreme personal circumstances include hospitalization, death of a close relative, natural disaster, etc…
b. Requesting absence for officially sanctioned University activities:
i. Student will notify supervisor(s) of need to be absent from clinic on specific day.
ii. Student will notify Dr. Lobdell, in writing, (e.g. email) of request for absence   from clinic, date of absence and reason for absence.
iii. Dr. Lobdell will notify student whether the absence will be excused or unexcused, and if unexcused, the consequences of the unexcused absence (e.g. loss of points, letter grade, etc.)
iv. Officially sanctioned University activities include participation in collegiate activities with the University and/or department, government obligations (e.g. military duty), religious obligations, or with instructor’s approval. 
c. In case of illness or requirement for quarantine due to Covid-19 exposure please contact Dr. Lobdell and your clinic supervisor. See self-reporting guidelines for Covid-19 in the Covid-19 section of the syllabus.
d. Please note that the occurrence of unexcused absence(s) from clinic will result in an overall reduction of the student’s grade by 1 full letter grade.
 
*Please note that failure to comply with any one of the above requirements or any verbal/written requirements from the Au.D Director or any clinical personnel within the expected time limit will reduce a student clinician’s overall grade by 1 full letter grade for the semester; e.g. an “A” would be reduced to a “B”. Failure to complete 2 of the above assignments will result in an equivalent, additional reduction in the overall clinic grade for the semester.

3. Pertaining To Each Client Appointment And/Or Clinic Day, Student Will:
· Obtain approval of all major decisions regarding evaluation or treatment of a client from supervisor prior to implementation during clinic appointment. 
· Enter all patient information, audiometric information, correct diagnosis, and procedure codes into CounselEar (and NOAH if appropriate) by the end of each clinic day, unless the supervisor approves an alternate date. 
· Complete Chart Notes in CounselEar by end of each business day by 5 PM, unless the supervisor approves an alternate date. 
· Complete diagnostic reports within 1 business day. 
· Enter all billing codes into CounselEar. For in-house billing (consult with supervisor) complete billing sheets with signed supervisor approval and submit to front desk by end of clinic day.
· Enter hours into Typhon. 
· Complete required preparation for hearing aid fitting and orientation appointments. Required preparation includes pre-programming of hearing aids no later than two business days before the appointment, paperwork, and emailing the supervisor for that appointment a screenshot of the completed test box measure in NOAH. Example:
[image: ]




Professionalism and Preparation: The rubric below will be used to determine the number of points deducted from the final grade regarding each late submission and clinic preparation. For example, one late submission within 24 hours would be 2 points. Another late submission of 24-48 hours would be 4 points. This would be a total of 6 points deducted from your final grade. The reduction is points will be in addition to the deduction in the daily Typhon evaluation. 

	Assignment Type
	Time of Submission
	Points taken off the final grade

	Chart Notes and Professional Reports
	Within the required or agreed upon time frame
	0

	Chart Notes and Professional Reports
	After the agreed upon time and prior to 24 hours past due
	2

	Chart Notes and Professional Reports, Revisions
	24-48 hours past due
	3

	Chart Notes, Professional Reports,
Revisions
	>48 hours 
	4

	Pre-fitting hearing aids in test box
	< 2 business days prior to the scheduled appointment
	2

	Pre-fitting hearing aids in test box
	not completed prior to appointment
	4

	Completed paperwork for hearing aid appointment
	Not completed prior to the scheduled appointment
	2

	Hearing aid(s) and accessories 
	Not charged prior to appointment
	2

	Clinic preparation
	Arriving less than 30 minutes to scheduled appointment time 
	2

	Attendance at Clinic Meeting
	An unexcused absence from clinic meeting will result in a deduction of 2 points for each absence.
	2 for each absence 













Grading Criteria: The final grade for CSD 6720 1st semester/1st year AuD students is based upon student performance on all required clinical assignments. 

	Grade
	Rating Scale
	Typhon Percentage

	A
	2.50 - above
	63%

	A-
	2.25 – 2.49
	56%

	B+
	2.00 – 2.24
	50%

	B
	1.75 – 1.99
	44%

	B-
	1.50 – 1.74
	38%

	C+
	1.25 – 1.49
	31%

	C
	1.00 – 1.24
	25%




Remediation: A student's required Knowledge and Skills Acquisition (KASA) are described in the ASHA Standards and Implementation Procedures for the Certificate of Clinical Competence. The required KASAs are assessed for each class and each clinic practicum throughout the graduate program. If the required KASA is not achieved through course activities or clinical assessment(s) the student must participate in a remediation activity deemed appropriate by the course instructor. Successful remediation of an ASHA standard does not result in a grade change but provides documentation that the student has met the ASHA requirements. If a remediation is not completed by the end of the semester a grade of "Incomplete" will be assigned. Remediation must be completed by the end of the following semester. You can find the Remediation Policy in the CSD Handbook.

Audiology Standards: https://www.asha.org/Certification/2020-Audiology-Certification- Standards/





COURSE SCHEDULE: Clinic meetings will be held Thursdays from 12:00 – 1:00 PM unless otherwise announced. 
	[bookmark: _Hlk155109284]1/9
	Review Syllabus
Review Typhon Evaluation/Hours
	

	1/16
	
Preparing for Vestibular Clinic
	

	1/23
	HAFO
	 

	1/30
	CI appointments
	 

	2/6
	Professionalism
	 


	2/13
	Widex
	

	2/20
	No Clinic Class-Interview Day
	

	2/27
	Mid-term evaluations
	

	3/6
	
Safety in the Workplace
	 


	3/13
	No Clinic Class-Spring Break 
	

	3/20
	Mini Grand Rounds
	

	3/27
	Working with Translators
	 


	4/3
	Mini Grand Rounds
	

	4/10
	Mini Grand Rounds
	

	4/17
	End of semester wrap-up 
	






Course Policies:
Covid Information:
The University of Utah has implemented reasonable health and safety protocols, taking into account recommendations by local, state and national public health authorities, in response to the COVID-19 pandemic. 

For the most up-to-date information on COVID-19 protocol, please refer to https://coronavirus.utah.edu/. 
Other Resources are:

1. Student Guidance: What Steps to Take for a Possible or Confirmed COVID-19 Exposure
2. Registrar’s Office COVID-19 Information and FAQ’s 
3. Housing & Residential Education 

Masking:

Masking continues to be required for individuals:
· recently exposed to COVID-19
· returning to work early days 6-10 from COVID-19
· with mild respiratory symptoms but test negative for COVID-19
· given accommodations requiring them to mask
Everyone is encouraged to wash their hands, use hand sanitizer, and clean their desks with wipes, which will be available at classroom entrances and at “sanitizing stations” in multi-use buildings, including Marriott Library. Read more information about the building cleaning schedule on coronavirus.utah.edu.
· Note that some students may qualify for accommodations through the Americans with Disabilities Act (ADA). If you think you meet these criteria and desire an exception to the face covering policy, contact the Center for Disability and Access (Links to an external site.) (CDA). Accommodations should be obtained prior to the first day of class so that I am notified by CDA of any students who are not required to wear a face covering.
If you believe you meet these criteria, contact:
Center for Disability & Access
 801-581-5020
 disability.utah.edu (Links to an external site.)
 162 Union Building
    200 S. Central Campus Dr.
     Salt Lake City, UT 84112




Student Mental Health Resources:
· Rates of burnout, anxiety, depression, isolation, and loneliness have noticeably increased during the pandemic. If you need help, reach out for campus mental health resources, including counseling, trainings and other support.
· Consider participating in a Mental Health First Aid or other wellness-themed training provided by our Center for Student Wellness and sharing these opportunities with your peers, teaching assistants and department colleagues.
[image: ]

Other Information:
1. The Americans with Disabilities Act.  The University of Utah seeks to provide equal access to its programs, services, and activities, for people with disabilities. If you will need accommodations in this class reasonable prior notice needs to be given to the Center for Disability Services (CDS; http://disability.utah.edu/; 162 Olpin Union Building; (801) 581-5020). CDS will work with you and the instructor to make arrangements for accommodations. All written information in this course can be made available in an alternative format with prior notification to the CDS.

2. Addressing Sexual Misconduct. Title IX makes it clear that violence and harassment based on sex and gender (which includes sexual orientation and gender identity/expression) is a Civil Rights offense subject to the same kinds of accountability and the same kinds of support applied to offenses against other protected categories such as race, national origin, color, religion, age, status as a person with a disability, veteran’s status or genetic information. If you or someone you know has been harassed or assaulted, you are encouraged to report it to the Title IX Coordinator in the Office of Equal Opportunity and Affirmative Action, 135 Park Building, 801-581-8365, or the Office of the Dean of Students, 270 Union Building, 801-581-7066.  For support and confidential consultation, contact the Center for Student Wellness, 426 SSB, 801-581-7776.  To report to the police, contact the Department of Public Safety, 801-585-2677(COPS).

3. University Safety Statement. The University of Utah values the safety of all campus community members. To report suspicious activity or to request a courtesy escort, call campus police at 801-585-COPS (801-585-2677). You will receive important emergency alerts and safety messages regarding campus safety via text message. For more information regarding safety and to view available training resources, including helpful videos, visit https://safeu.utah.edu/

4. The code of Students Rights and Responsibilities. The code is provided on the University of Utah web page (http://www.saff.utah.edu/CODE.HTM). The code specifies student rights as well as conduct involving cheating, plagiarism, collusion, fraud, theft, etc.

5. Wellness Statement. Personal concerns such as stress, anxiety, relationship difficulties, depression, cross-cultural differences, etc., can interfere with a student’s ability to succeed and thrive at the University of Utah. For helpful resources contact the Center for Student Wellness; www.wellness.utah.edu; 801-581-7776.

6. Drop/Withdrawal. The last day to drop (delete) classes is Friday, January 13, 2023; the last day to withdraw from this class is Friday, February 3, 2023. Please check the academic calendar for more information pertaining to dropping and withdrawing from a course. Withdrawing from a course and other matters of registration are the student’s responsibility.

Diverse Student Support:
7. TRIO. TRIO federal programs are targeted to serve and assist low-income individuals, first-generation college students, and individuals with disabilities.
	Student Support Services (SSS) is a TRIO program for current or incoming undergraduate 	university students 	who are seeking their first bachelor's degree and need academic assistance and other services to be successful 	at the University of Utah.
	For more information about what support they provide, a list of ongoing events, and links to other resources, 	view their website or contact:
	Student Support Services (TRIO)
 	801-581-7188
 	trio.utah.edu (Links to an external site.)
 	Room 2075 
     	1901 E. S. Campus Dr.
     	Salt Lake City, UT 84112
8. American Indian Resource Center: The AIRC works to increase American Indian student visibility and success on campus by advocating for and providing student centered programs and tools to enhance academic success, cultural events to promote personal well-being, and a supportive “home-away-from-home” space for students to grow and develop leadership skills. 
	For more information about what support they provide, a list of ongoing events, and links to other resources, 	view their website or contact:
	American Indian Resource Center
 	801-581-7019
 	diversity.utah.edu/centers/airc (Links to an external site.)
 	Fort Douglas Building 622
     	1925 De Trobriand St.
     	Salt Lake City, UT 84113

9. Black Cultural Center: Using a pan-African lens, the Black Cultural Center seeks to counteract persistent campus-wide and global anti-blackness. The Black Cultural Center works to holistically enrich, educate, and advocate for students, faculty, and staff through Black centered programming, culturally affirming educational initiatives, and retention strategies.
	For more information about what support they provide, a list of ongoing events, and links to other resources, 	view their website or contact:
	Black Cultural Center
 	801-213-1441
 	diversity.utah.edu/centers/bcc (Links to an external site.)
 	Fort Douglas Building 603
     	95 Fort Douglas Blvd.
     	Salt Lake City, UT 84113

10. Center for Childcare & Family Resources: Our mission is to support and coordinate information, program development and services that enhance family resources as well as the availability, affordability and quality of child care for University students, faculty and staff.
	For more information about what support they provide, a list of ongoing events, and links to other resources, 	view their website or contact:
	Center for Childcare & Family Resources
 	801-585-5897
 	childcare.utah.edu (Links to an external site.)
 	408 Union Building
    	200 S. Central Campus Dr.
     	Salt Lake City, UT 84112
11. Center for Disability Services: The Center for Disability Services is dedicated to serving students with disabilities by providing the opportunity for success and equal access at the University of Utah. They also strive to create an inclusive, safe, and respectful environment.
	For more information about what support they provide and links to other resources, view their website or 	contact:
	Center for Disability Services
 	801-581-5020
 	disability.utah.edu (Links to an external site.)
 	162 Union Building
    	200 S. Central Campus Dr.
     	Salt Lake City, UT 84112
12. Center for Ethnic Student Affairs: The Center for Ethnic Student Affairs offers several programs dedicated to the success of students with varied cultural and ethnic backgrounds. Their mission is to create an inclusive, safe campus community that values the experiences of all students.
	For more information about what support they provide, a list of ongoing events, and links to other resources, 	view their website or contact:
	Center for Ethnic Student Affairs
 	801-581-8151
 	diversity.utah.edu/centers/cesa/ (Links to an external site.)
 	235 Union Building
    	200 S. Central Campus Dr.
     	Salt Lake City, UT 84112

13. Veterans Center. If you are a student veteran, I want you to know that the University of Utah has a Veterans Support Center on campus. They are located in Room 161 in the Olpin Union Building. Hours: M-F 8-5pm. Please visit their website for more information about what support they offer, a list of ongoing events and links to outside resources: https://veteranscenter.utah.edu/. Please also let me know if you need any additional support in this class for any reason. 

14.  LGBT Resource Center. If you are a member of the LGBTQ community, I want you to know that my classroom is a safe zone. Additionally, please know that the University of Utah has an LGBT Resource Center on campus. They are located in Room 409 in the Olpin Union Building; their hours are M-F 8-5pm. You can visit their website to find more information about the support they can offer, a list of events through the center and links to additional resources: http://lgbt.utah.edu/. Please also let me know if you need any additional support in this class for any reason.

15. Learners of English as an Additional/Second Language. If you are an English language learner, please be aware of several resources on campus that will support you with your language development and writing. These resources include: the Writing Center (http://writingcenter.utah.edu/); the English for Academic Success (EAS Program) http://linguistics.utah.edu/eas-program; the English Language Institute (http://continue.utah.edu/eli/). Please also let me know if you need any additional support in this class for any reason.

16. The Women’s Resource Center (WRC) at the University of Utah serves as the central resource for educational and support services for women. Honoring the complexities of women’s identities, the WRC facilitates choices and changes through programs, counseling, and training grounded in a commitment to advance social justice and equality. For more information about what support they provide, a list of ongoing events, and links to other resources, view their website or contact:
	Women's Resource Center
	801-581-8030
	womenscenter.utah.edu
	411 Union Building
    	200 S. Central Campus Dr.
     	Salt Lake City, UT 84112
17. Undocumented Students: Immigration is a complex phenomenon with broad impact—those who are directly affected by it, as well as those who are indirectly affected by their relationships with family members, friends, and loved ones. If your immigration status presents obstacles that prevent you from engaging in specific activities or fulfilling specific course criteria, confidential arrangements may be requested from the Dream Center.
	Arrangements with the Dream Center will not jeopardize your student status, your financial aid, or any other 	part of your residence. The Dream Center offers a wide range of resources to support undocumented students 	(with and without DACA) as well as students from mixed-status families.
	For more information about what support they provide and links to other resources, view their website or 	contact:
	Dream Center
 	801-213-3697
 	dream.utah.edu
 	1120 Annex (Wing B)
     	1901 E. S. Campus Dr.
     	Salt Lake City, UT 84112
18. Inclusivity at the U: The Office for Inclusive Excellence is here to engage, support, and advance an environment fostering the values of respect, diversity, equity, inclusivity, and academic excellence for students in our increasingly global campus community. They also handle reports of bias in the classroom as outlined below:
	Bias or hate incidents consist of speech, conduct, or some other form of expression or action that is motivated 	wholly or in part by prejudice or bias whose impact discriminates, demeans, embarrasses, assigns stereotypes, 	harasses, or excludes individuals because of their race, color, ethnicity, national origin, language, sex, size, 	gender identity or expression, sexual orientation, disability, age, or religion.
	For more information about what support they provide and links to other resources, or to report 	a bias 	incident, view their website or contact:
	Office for Inclusive Excellence
	801-581-4600
	inclusive-excellence.utah.edu (Links to an external site.)
	170 Annex (Wing D)
   	1901 E. S. Campus Dr.
     	Salt Lake City, UT 84112
19. Other Student Groups at the U
	To learn more about some of the other resource groups available at the U, check out:
	getinvolved.utah.edu/
 	studentsuccess.utah.edu/resources/student-support


CSD 6720 ASHA and CAA Standards
	CSD 6720 CLINICAL INTERNSHIP IN AUDIOLOGY

	STANDARD II-A: FOUNDATIONS OF PRACTICE DEMONSTRATE KNOWLEDGE OF:
	SEM. (1)
	SEM. (2)
	SEM. (3)
	SEM. (4)

	ASHA A5. Calibration and use of instrumentation according to manufacturers' specifications and accepted standards
CAA 3.1.2A
	
X
	
X
	
X
	
X

	ASHA A6. Standard safety precautions and cleaning/disinfection of equipment in accordance with facility specific policies and manufacturers' instructions to control for infections/contagious diseases
CAA 3.1.2A
	
X
	
X
	
X
	
X

	ASHA A7. Applications and limitations of specific audiologic assessments and interventions in the context of overall client/patient management
CAA 3.1.3A, 3.1.4A, 3.1.5A
	
	
	
X
	
X

	ASHA A8. Implications of cultural and linguistic differences, as well as individual preferences and needs, on clinical practice and on families, caregivers, and other interested parties
CAA 3.1.4A, 3.1.5A, 3.1.6A
	
	
X
	
X
	
X

	ASHA A9. Implications of biopsychosocial factors in the experience of and adjustment to auditory disorders and other chronic health conditions
CAA 3.1.2A
	
	
	
X
	
X

	ASHA A10. Effects of hearing impairment on educational, vocational, social, and psychological function throughout the life span
CAA 3.1.4A, 3.1.5A, 3.1.6A
	
	
	
X
	
X

	ASHA A11. Manual and visual communication systems and the use of interpreters/transliterators/translators
CAA 3.1.2A
	
	
X
	
X
	
X

	ASHA A12. Effective interaction and communication with clients/patients, families, professionals, and other individuals through written, spoken, and nonverbal communication
CAA 3.1.2A
	
	
X
	
X
	
X

	ASHA A13. Principles of research and the application of evidence-based practice (ie. scientific evidence, clinical expertise, and client/patient perspectives) for accurate and effective clinical decision making
CAA 3.1.2A
	
	
X
	
X
	
X

	ASHA A14. Assessment of diagnostic efficiency and treatment efficacy through the use of quantitative data (e.g. number of tests, standardized test results) and qualitative data (e.g. standardized outcome measures, client/patient-reported measures)
CAA 3.1.2A, 3.1.4A
	
	
	
X
	
X

	ASHA A15. Client-centered, behavioral, cognitive, and integrative theories and methods of counseling and their relevance in audiologic rehabilitation
CAA 3.1.4A, 3.1.6A
	
	
	
X
	
X

	ASHA A16. Principles and practices of client/patient/person/family-centered care, including the role and value of clients'/patients' narratives, clinician empathy, and shared decision-making regarding treatment options and goals
CAA 3.1.4A, 3.1.5A, 3.1.6A
	
X
	
X
	
X
	
X

	ASHA A17. Importance, value, and role of interprofessional communication and practice in patient care
CAA 3.1.4A, 3.1.6A
	
	
	
X
	
X

	ASHA A18. The role, scope of practice, and responsibilities of audiologists and other related professionals
CAA 3.1.4A, 3.1.6A
	
	
	
X
	
X

	ASHA A22. Legal and ethical practices, including standards for professional conduct, patient rights, confidentiality, credentialing, and legislative and regulatory mandates CAA 3.1.4A
	
	
	
X
	
X

	
STANDARD II-B: PREVENTION AND SCREENING DEMONSTRATE KNOWLEDGE OF AND SKILLS IN:

	ASHA B6. Conducting hearing screenings in accordance with established federal and state legislative and regulatory requirements
CAA 3.1.3A
	
	
	
	
X

	ASHA B7. Participating in occupational hearing conservation programs
CAA 3.1.3A
	
	X
	X
	X



	ASHA B9. Referring persons who fail the hearing screening for appropriate audiologic/medical evaluation
CAA 3.1.3A
	
	
	
	
X

	ASHA B11. Screening for comprehension and production of language, including the cognitive and social aspects of communication
CAA 3.1.3A
	
X
	
	
	

	ASHA B12. Screening for speech production skills (e.g. articulation, fluency, resonance, and voice characteristics)
CAA 3.1.3A
	
X
	
	
	

	ASHA B13. Referring persons who fail the screening for appropriate speech-language pathology consults, medical evaluation, and/or services, as appropriate
CAA 3.1.3A
	
X
	
	
	



	
STANDARD II-C: AUDIOLOGIC EVALUATION DEMONSTRATE KNOWLEDGE OF AND SKILLS IN:

	ASHA C1. Gathering, reviewing, and evaluating information from referral sources to facilitate assessment, planning, and identification of potential etiologic factors
CAA 3.1.4A
	
X
	
X
	
X
	
X

	ASHA C2. Obtaining a case history and client/patient narrative
CAA 3.1.4A
	
	X
	X
	X

	ASHA C3. Obtaining client/patient-reported and/or caregiver-reported measures to assess function
CAA 3.1.4A
	
	
X
	
X
	
X

	ASHA C4. Identifying, describing, and differentiating among disorders of the peripheral and central auditory systems and the vestibular system
CAA 3.1.4A
	
	
	
X
	
X

	ASHA C5. Providing assessments of tinnitus severity and its impact on patients' activities of daily living and quality of life
CAA 3.1.4A, 3.1.5A, 3.1.6A
	
	
	
X
	
X

	ASHA C6. Providing assessment of tolerance problems to determine the presence of hyperacusis
CAA 3.1.4A
	
	
X
	
X
	
X

	ASHA C7. Selecting, performing, and interpreting a complete immittance test battery based on patient need and other findings; tests to be considered include single probe tone tympanometry or multifrequency and multicomponent protocols, ipsilateral and contralateral acoustic reflex
CAA 3.1.4A
	
	

X
	

X
	

X

	ASHA C8. Selecting, performing, and interpreting developmentally appropriate behavioral pure-tone air and bone tests, including extended frequency range when indicated
CAA 3.1.4A, 3.1.5A
	
	
X
	
X
	
X

	ASHA C9. Selecting, performing, and interpreting developmentally appropriate behavioral speech audiometry procedures to determine speech awareness threshold (SAT), speech recognition threshold (SRT), and word recognition scores (WRS); obtaining a performance intensity function with standardized speech materials, when indicated
CAA 3.1.3A, 3.1.4A
	
	

X
	

X
	

X

	ASHA C10. Evaluating basic audiologic findings and client/patient needs to determine differential diagnosis and additional procedures to be used
CAA 3.1.3A, 3.1.4A, 3.1.5A
	
	
	
X
	
X

	ASHA C11. Selecting, performing, and interpreting physiologic and electrophysiologic test procedures, including electrocochleography, auditory brainstem response with frequency-specific air and bone conduction threshold testing, and click stimuli for neural diagnostic purposes
CAA 3.1.4A
	
	
	
	

X

	ASHA C12. Selecting, performing, and interpreting otoacoustic emissions testing
CAA 3.1.4A
	
	
	X
	X

	ASHA C13. Selecting, performing, and interpreting tests for nonorganic hearing loss
CAA 3.1.4A
	
	
	X
	X

	ASHA C14. Selecting, performing, and interpreting vestibular testing, including electronystagmography (ENG)/videonystagmography (VNG), ocular vestibular-evoked myogenic potential (oVEMP), and cervical vestibular evoked myogenic potential (cVEMP)
CAA 3.1.4A
	
	
	
	

X

	ASHA C15. Selecting, performing, and interpreting tests to evaluate central auditory processing disorder
CAA 3.1.4A
	
	
X
	
X
	
X



	
STANDARD II-D: COUNSELING DEMONSTRATE KNOWLEDGE OF AND SKILLS IN:

	ASHA D1. Identifying the counseling needs of individuals with hearing impairment based on their narratives and results of client/patient and/or caregiver responses to questionnaires and validation
Measures
CAA 3.1.4A, 3.1.5A, 3.1.6A
	
	
X
	
X
	
X

	ASHA D2. Providing individual, family, and group counseling as needed based on client/patient and clinical population needs
CAA 3.1.4A, 3.1.6A
	
	
X
	
X
	
X

	ASHA D3. Facilitating and enhancing clients'/patients' and their families' understanding of, acceptance of, and adjustment to auditory and vestibular disorders
CAA 3.1.4A, 3.1.6A
	
	
	
X
	
X

	ASHA D4. Enhancing clients'/patients' acceptance of and adjustment to hearing aids, hearing assistive technologies, and osseointegrated and other implantable devices
CAA 3.1.6A
	
	
	
X
	
X

	ASHA D5. Addressing the specific interpersonal, psychosocial, educational, and vocational implications of hearing impairment for the client/patient, family members, and/or caregivers to enhance their well- being and quality of life
CAA 3.1.5A, 3.1.6A
	
	
	
X
	
X

	ASHA D6. Facilitating patients' acquisition of effective communication and coping skills
CAA 3.1.5A, 3.1.6A
	
	
	X
	X

	ASHA D7. Promoting clients'/patients' self-efficacy beliefs and promoting self-management of communication and related adjustment problems
CAA 3.1.5A, 3.1.6A
	
	
	
X
	
X

	ASHA D8. Enhancing adherence to treatment plans and optimizing treatment outcomes
CAA 3.1.6A
	
	X
	X
	X

	ASHA D9. Monitoring and evaluating client/patient progress and modifying counseling goals and approaches, as needed
CAA 3.1.6A
	
	
X
	
X
	
X

	STANDARD II-E: AUDIOLOGIC REHABILITATION ACROSS THE LIFE SPAN DEMONSTRATE KNOWLEDGE OF AND SKILLS IN:

	ASHA E1. Engaging clients/patients in the identification of their specific communication and adjustment difficulties by eliciting client/patient narratives and interpreting their and/or caregiver-reported measures
CAA 3.1.5A, 3.1.6A
	
	
X
	
X
	
X

	ASHA E3. Responding empathically to clients'/patients' and their families' concerns regarding communication and adjustment difficulties to establish a trusting therapeutic relationship
CAA 3.1.4A, 3.1.5A, 3.1.6A
	
	
X
	
X
	
X

	ASHA E4. Providing assessments of family members' perception of and reactions to communication difficulties
CAA 3.1.5A, 3.1.6A
	
	
X
	
X
	
X

	ASHA E5. Identifying the effects of hearing problems and subsequent communication difficulties on marital dyads, family dynamics, and other interpersonal communication functioning
CAA 3.1.5A, 3.1.6A
	
	
	
X
	
X

	ASHA E6. Engaging clients/patients (including, as appropriate, school-aged children/adolescents) and family members in shared decision-making regarding treatment goals and options
CAA 3.1.5A, 3.1.6A
	
	
X
	
X
	
X

	ASHA E7. Developing and implementing individualized intervention plans based on clients'/patients' preferences, abilities, communication needs and problems, and related adjustment difficulties CAA 3.1.5A, 3.1.6A
	
	
X
	
X
	
X

	ASHA E8. Selecting and fitting appropriate amplification devices and assistive technologies
CAA 3.1.6A
	
	
	X
	X

	ASHA E9. Defining appropriate electroacoustic characteristics of amplification fittings based on frequency-gain characteristics, maximum output sound-pressure level, and input-output characteristics
CAA 3.1.6A
	
	
X
	
X
	
X

	ASHA E10. Verifying that amplification devices meet quality control and American National Standards Institute (ANSI) standards
CAA 3.1.2A, 3.1.6A
	
	
X
	
X
	
X

	ASHA E11. Conducting real-ear measurements to (a) establish audibility, comfort, and tolerance of
speech and sounds in the environment and (b) verify compression, directionality, and automatic noise management performance
CAA 3.1.6A
	
	
X
	
X
	
X



	ASHA E12. Incorporating sound field functional gain testing when fitting osseointegrated and other implantable devices
CAA 3.1.6A
	
	
	
	

	ASHA E13. Conducting individual and/or group hearing aid orientations to ensure that clients/patients can use, manage, and maintain their instruments appropriately
CAA 3.1.6A
	
	
X
	
X
	
X

	ASHA E14. Identifying individuals who are candidates for cochlear implantation and other implantable devices
CAA 3.1.4A
	
	
	
	
X

	ASHA E15. Counseling cochlear implant candidates and their families regarding the benefits and limitations of cochlear implants to (a) identify and resolve concerns and potential misconceptions and (b) facilitate decision making regarding treatment options
CAA 3.1.4A
	
	
	
	
X

	ASHA E16. Providing programming and fitting adjustments; providing post fitting counseling for cochlear implant clients/patients
CAA 3.1.6A
	
	
	
	
X

	ASHA E17. Identifying the need for - and fitting - electroacoustically appropriate hearing assistive technology systems (HATS) based on clients'/patients' communication, educational, vocational, and social needs when conventional amplification is not indicated or provides limited benefit
CAA 3.1.4A, 3.1.5A, 3.1.6A
	
	
	
	

X

	ASHA E18. Providing HATS for those requiring access in public and private settings or for those requiring necessary accommodation in the work setting, in accordance with federal and state regulations
CAA 3.1.4A, 3.1.6A
	
	
	
	
X

	ASHA E19. Ensuring compatibility of HATS when used in conjunction with hearing aids, cochlear implants, or other devices and in different use environments
CAA 3.1.6A
	
	
	
	
X

	ASHA E20. Providing or referring for consulting services in the installation and operation of multi-user systems in a variety of environments (e.g. theaters, churches, schools)
CAA 3.1.5A, 3.1.6A
	
	
	
	
X

	ASHA E21. Providing auditory, visual, and auditory-visual communication training (e.g. speechreading, auditory training, listening skills) to enhance receptive communication
CAA 3.1.6A
	
	
	
	
X

	ASHA E22. Counseling clients/patients regarding the audiologic significance of tinnitus and factors that cause or exacerbate tinnitus to resolve misconceptions and alleviate anxiety related to this auditory disorder
CAA 3.1.4A
	
	
	
	
X

	ASHA E28. Ensuring treatment benefit and satisfaction by monitoring progress and assessing treatment outcome
CAA 3.1.4A
	
	
X
	
X
	
X

	STANDARD II-F: PEDIATRIC AUDIOLOGIC (RE) HABILITATION DEMONSTRATE KNOWLEDGE OF
AND SKILLS IN:

	ASHA F1. Counseling parents to facilitate their acceptance of and adjustment to a child's diagnosis of hearing impairment
CAA 3.1.4A, 3.1.6A
	
	
	
	
X

	ASHA F2. Counseling parents to resolve their concerns and facilitate their decision making regarding early intervention, amplification, education, and related intervention options for children with hearing impairment
CAA 3.1.4A, 3.1.6A
	
	
	
	
X

	ASHA F5. Selecting age/developmentally appropriate amplification devices and HATS to minimize auditory deprivation and maximize auditory stimulation
CAA 3.1.6A
	
	
	
X
	
X

	ASHA F6. Instructing parents and/or child(ren) regarding the daily use, care, and maintenance of amplification devices and HATS
CAA 3.1.6A
	
	
	
X
	
X

	ASHA F9. Administering self-assessment, parental, and educational assessments to monitor treatment benefit and outcome
CAA 3.1.5A
	
	
	
X
	
X






image1.png
G Auboscan REM L

T CI1B Audioscan | Speechmap (dual)
T B Autoscan | Deectonsity
T B Auoscan  Nose Reduction
T B Audoscan | Muticurve





image2.png
Class Modalities

In Person

e This course will be held in person. Except in cases of ADA accommodations or
quarantining due to COVID-19 exposure or infection, you will be expected to attend
class in person and complete assignments and exams in person. Changes to this policy

are up to the discretion of the instructor.




